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Singapor e: Cash Compensation Survey

Survey Highlights

1. Thesurvey is based on a salary surveys conducted by HRBS Asia and was validated
by our local partner in Singapore.

2. The salary information includes base salary and target variable components (bonus
& commission).

3. The saary information does not include Relocation Benefits such as
Accommodation, Cost of Living and Car Allowances.

. The salary information does not include Social Benefits and Salary Benefits.

4
5. Therange does not take into account exceptional numbers (both directions).
6. All figuresare annual.

7

. All numbers are in US$ according to exchange rate of US$0.8 to SGD 1.0.

Definitions:
Annual Base Salary: Monthly basic sdlary X 12 + any legally mandated or
guaranteed payments.

Target Variable Salary: Performance based bonus/incentive and commissions.
Based on 100% goal's achievement and/or 100% quota attainment.

Total Cash Compensation: The annua base sdary + target variable saary. It
excludes items such as perquisites or car allowances and benefits.

Range: Minimum vaue to Maximum value (excluding
exceptional vaues).

25% (Q1L): The point of a range of data for each survey item at
which 75% of cases are above it, and 25% of cases are below it.

Median: The value in the middle of a range of data for each
survey item, i.e. the point at which 50% of cases are below it and 50% of cases are
aboveit.

75% (Q3): The point of a range of data for each Survey Item at
which 25% of cases are above it, and 75% of cases are below it.
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Job Description

Director of Sales and Business Development

Experience At least 5 years of relevant Sales and Business Development
management experience

Educational Undergraduate degree. Undergraduate degree in relevant field and/or

Background an M.B.A — an advantage

Reporting L evel

Corporate VP of Sales

L ocation Singapore
Scope of Territory: APAC
Position

Functions reporting directly: Saes, Sales Support, technica
customer support, accounting
In matrix:

Number of employeesreporting directly: 5 to 10 employees
In matrix:

Budget: $1M - $2M

Annual Target Revenues: $5M - $10M

Job Description

Responsible for evaluating and managing new initiatives and business
opportunities. Responsible for overseeing al activities related to the
sde of the company's products or services on a regiona basis.
Responsible for both direct and/or indirect sales. Responsible for
overseeing the identification and pursuit of regional strategic business
opportunities and partnerships. Evaluate manage new initiatives and
business opportunities. Oversees market analysis, monitors
competitive activity and identifies customer needs. Provides
leadership in the planning, designing and implementing of business
plans. Defines vision, strategies, and tactics

Receives assignments in the form of objectives with goals and process
to meet goals outlined. Provides direction to employees according to
established policies and management guidance. Administers company
policies that directly affect subordinate employees. Frequently
interacts with outside customers and functional peer groups at
management levels.
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Cash Compensation | nformation

= The following table provides the cash compensation under the above job title and
description as derived from the compensation surveys.

Range 25% (Q1) | Median | 75% (Q3)
Base Salary $107,500 - $175,300 $114,900 | $132,000 $148,700
Target Variable Salary $45,000 - $98,000 $56,600 $65,900 $81,300
Total Target Cash Compensation | $157,300 - $260,500 $180,700 | $201,200 $226,100

Variable Salary Structure

= All of the surveyed companies award this level of position with atarget of bonus payment
in the 20% - 48% range, with an average of 33.6% of the Total Target Cash Compensation.
Those bonuses are dependent on 100% achievement of objectives by the employee/group.

Variable Salary Target

% FromT.Cash | 150500 | 250 t030% | 30% to35% | 35% t040% | Above40%
Compensation
% Of Companies 10% 18% 36% 26% 10%

= 62% of the companies pay atarget bonus of 30% to 40% of the Total Cash Compensation.

Types of Bonus

Bonus Type Any Bonus Type | Individual Bonus| Group Bonus
% Of Companies Using Bonus Type 100% 32% 100%
= All of the companies are paying a group-based performance bonus.
= In 32% of companies the bonus for this position is aso individual-based.
Variable Salary Goals
Goals’ Type Individual Goals Company/Group Goals
% In Variable Salary 24% 76%

= 24% of the bonusis being paid according to individual goals.
= 76% of the bonus is being paid according to company/departmental goals.
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Singapor e: Statutory and M arket Practice Benefits
(L ocal Employees)

Fixed Bonus
= |t is customary to provide al employees with a fixed bonus of 1 month's salary.
Thisfixed bonusisincluded in the Bases Salary information provided above.

Company Car/Car Allowance
=  60% of the companies provide this level of positions acompany car.
=  Company carsfor thislevel of positions are replaced every 3 years or 120,000 km.

Long Term I ncentives
= About 61% of foreign-owned companies grant this level of positions with stock
options and/or RSU’s

Pension Scheme

= An employees, and foreign employees who have permanent resident status, are
mandatory covered by the Central Provident Fund (CPF). Other foreign employee
can opt to participate in the CPF.

= The contribution level to the CPF is 13% of total wages by the employer and 20%
by the employee.

= CPF accrued funds can aso be used for medica treatments, house loans and
children education.

= Expatriates with a work permit (EP, Employment Pass) cannot open any CPF
account. However, they can open a “CPF in lieu” account and contribute 14.5 of
their monthly earning up to S$4,500.

M edical Coverage

= Accrued CPF funds can be used for medical treatments.

= Most companies also provide in-patient treatment insurance which vary according
to rank. In case of senior executive, this coverage also includes dependants.

= |tisaso common to provide employees with outpatient treatments’ coverage with
an annual average of S$1,250.

Sick L eave/Short-Time Disability

= Employees with more than 6 months of employment are entitled for up to 14 days
of sick leave with year and to 60 days of sick leave with pay in case of
hospitalization.
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L ong-Term Disability

Employees are being provided for, in the event of long-term disability, under the
CPF scheme.
It is not customary for employersto provide a group disability insurance plan.

Life Insurance/Death Benefits

Families of employees are provided for, in the event of death, under the CPF
program.

The majority of companies also provide group life insurance; this is normally in
the form of alump sum of twice the annual base salary.

Annual Vacation

An employee who has served an employer for a period of not less than 3 months
shall be entitled to paid annual leave of 7 days in respect of the first 12 months of
continuous service with the same employer and an additional one day's annual
leave for every subsequent 12 months of continuous service with the same
employer subject to a maximum of 14 days per annum.

The average annual vacation for thislevel of positionsis of 23 days

Holidays

Following are the standard public holidays is Singapore:
Holiday Date

New Year’s Day January 01
Chinese New Y ear End of January/Beginning of February
Good Friday End of March/Beginning of April
Labor Day May 01
Vesak Day End of May/Beginning of June
National Day August 09
Diwali Beginning of November
Christmas Day December 25

Notice

Either party to a contract of service may at any time give to the other party notice
of hisintention to terminate the contract of service.

The length of such notice shall be the same for both employer and employee and
shall be determined by any provision made for the notice in the terms of the
contract of service, or, in the absence of such provision, shal be in accordance
with minimal notice term defined by the Employment Act as follows:

o Oneday's noticein case of employment for less than 26 weeks;

8 Hamelacha St. POB 8337 Netanya 42505 Israel. Tel: 972.9.865.8616 Fax: 972.9.865.8619
6



Global HR & Relocation Solutions

o Oneweek's notice in case of employment for 26 weeks or more but less than 2
years;
o 2 weeks notice in case of employment for 2 years or more but less than 5
years,; and
o 4 weeks noticein case of employment for 5 years or more.
= For managerial and executive positions the length of the notice term, in case it was
not set in the contract of service, would be defined as “reasonable” depending on
factors such as age, seniority, length of service, functions and position of employee
in the company. For example, a young junior management employee who has been
with the company for a short period of time may be entitled to a one-month notice
period. On the other hand, a senior executive who is 50 years old and who has
been with the company for 20 years may be entitled to at least six months’ notice.
= The common notice period for the relevant positionsis 2 to 4 months.

Sever ance Payment

= Under the labor law an employer must provide severance payments for employees
with over 3 years of seniority in case of redundancy.

= |tisthe market practice to provide severance payment of 0.5 to 1.5 monthly wages
for each year of employment.
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